WHO WEARE
AKPisateam of experienced and dedicated

attorneys concentrating exclusively on
representing management nationwidein labor
and employment law matters. Our mission
iSsto provide cost-effective, comprehensive
solutionsto human resourceissues and legal
needs of our clients so they can more
effectively conduct business.

AYEAR IN REVIEW

In 2003, there were a number of important
changesin labor and employment law. Join
AKP as our shareholders inform you of the
most up-to-date changesthat will impact how
you conduct your businessin the coming year.
This cost-effective seminar will help you to
understand these changes and be prepared in
2004. Saveyourself and your businesstime,
trouble, and money by attending.

Who Should Attend:

> Human Resource Personnel
> Managers

> Business Owners

> Accountants

> Lawyers Who Advise Business

Labor and Employment Attorneys for Management
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Phone: (630) 505-9939
Fax: (630) 505-9969

Labor and Employment Attorneys for Management

4343 Commer ce Court

Suite 615
Lisle, IL 60532

ANDREWSKOEHLER & PASSARELLI,P.C.

Seminar Information Enclosed

Presents

ANDREWSK OEHLER

Thur sday, December 4, 2003




i
|
|
|
I Please fax registration formsand/or
| mall to:
|
: AndrewsKoehler & Passarelli, P.C.
The Top Ten changes and updates you need to know about in i Attn: Erinn Moore
4343 CommerceCourt, Suite 615
L abor Employment Law for 2004. I !
abor and ployment L aw for 2004 I (630) 505-9969 (Fax)
|
Join us as we revi_ew the _updates and changes i_n labor and employment law for the past year. I pPLEASE RESPOND BY NOVEMBER 26, 2003.
AKP attorneys will provide you with the practical tools and resources you need to get ready |
for 2004. This informative training session will provide you with the updates and written I For moreinformation pleasecall Erinn Mooreat
materials on the following topics: | 6305059939
|
|
|
1 IllinoisLegislative Employment Law Updates I
2 AdverseEmployment Actionsin TitleV1I and ADEA | Name:
: |
3 ADA- Reasonable Accommodations I Title:
4 ADEA-Claimsfollowing Reduction in Force |
5 FMLA-What issufficient noticeto trigger FMLA leave : Company:
6 Union'sroleinworkplace harassment
P I Address:
7 Terminations-Risks employers take when changing reasons |
8 Employee-at-will is"contract" for purposes of 1981 claim :
9 Supreme Court's pending decisionsregarding ADA and ADEA claims | Ph
n
10 Policy and Practice I ssues : one
| Fax:
1 .
Cost: Complimentary for AKPClientsand Friends After the seminar, join us for our 2nd : Email
Date: Thursday, December 4, 2003 annual Open House from 4:30 p.m. to I
ion: i : o : I Signature;
L ocation: A“dcre""SKoeh'g iu F_’aﬁf‘re”" RC. refreshments. Come meet our associates, I 9
'L3i SI'SQ I?_mmer;e ; SUite615 see our new space expansion, and learn Please complete a separate form for each
Desdling Novernber 26, 2003 more about our firm. Be sure to R.S.V.P pFerSO” attending. ot b .
) by November 26, 2003! I (For convenience attach a business card)




